
 

 

WEBSITES ~ 

⇒ Here is a website to help answer questions regarding 
juvenile records & how students should respond when 
completing applications: 
http://supremecourt.ne.gov/community/pdf/record-
sealing-juv.pdf 
 

APPS ~ iPad, iPod & iPhone 
⇒ idress     
⇒ AutismAtHome   
⇒ Social Skills 
⇒ MedsLog 
⇒ Rxmindme 
⇒ Smithsonian 

VIDEO ~  
⇒ Self-Advocacy Video 

http://www.youtube.com/watch?v=gC83P8h0Vdw	  
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Classroom 
Discussions 

 When thinking about life after high 
school, what do you worry about most? 
Employment, Finances, Living 
Arrangements, etc.? 

This section is devoted to topics that will provide for engaging 
discussions with students.  Let us know if you have had any topics 

that have led to eye-opening and informative discussions. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
Dear Abbie, 

 
This section will be devoted to answering questions teachers have regarding 
transition issues. 
 
Is ther ea resource that I can refer to that will assist my district with Transition questions we 
have regarding students with disabilities? 
 
The Nebraska Department of Education (NDE) has developed a Transition Topics guide to 
assist in preparing for transition from high school to adult living.  It addresses the following 
areas: Age of Majority, Measurable Postsecondary Goals, Consent to Invite a Participating 
Agency, Reevaluation Issues for Transition Students, Graduation Considerations, Summary of 
Performance (SOP), Adult Agency Services, Postsecondary Education, Post-School Outcomes: 
Indicator 14, & Corrdinated Transition Components: Indicator 13. This is a great resource & 
you can print this document from the following site:   http://ndetransition.site.esu9.org 
 

On the right side of the site, click on “Transition Topics Guide” 

 What do you think you need to 
improve on to be better prepared 
for your life after high school? 
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 Behavioral Health Services 
 
What is the system for behavioral health services in 
Nebraska? 
The Nebraska Health and Human Services System’s Division of 
Behavioral Health Services contracts with six Regional Behavioral 
Health Networks across the state to ensure access to mental health and 
substance abuse services for all Nebraskans. The Regions contract with 
local community-based providers of services to meet the needs of 
individuals that promotes services close to their home and support 
system. Additional services are provided in the state-operated Regional 
Centers for those with serious and persistent mental illness in need of 
acute inpatient or secure residential services. 
 
What services are provided for youth with mental health 
needs? 
Services offered in Nebraska include inpatient treatment, day treatment, 
therapeutic group homes, therapeutic foster care, home-based services, 
specialized therapeutic consultation and respite care. 
The Professional Partner Program serves children and adolescents with 
serious emotional disturbances. In the Professional Partner Program, a 
service coordinator (also referred to as the Professional Partner), works 
with each youth and family to assist with: -Comprehensive assessment 
based on the strengths and needs of the youth, family, and community; -
Development of a team selected by the family that includes professionals 
and non-professionals; -Development of an Individual Family Supports 
Plan (IFSP) with strength-based strategies to address needs; -Monitoring 
of the implementation of the plan; -Purchasing of formal and informal 
services and supports; and -Monitoring the outcomes of the services and 
supports and providing feedback to the team. 
 
Who is eligible? 
Mental health services are designed for individuals and their families 
who have a serious and persistent mental illness that can create lifetime 
disabilities, and in some cases make the individuals dangerous to 
themselves or others. Services are also designed for people experiencing 
acute, serious mental illnesses, which in some cases may cause a life-
threatening event. There are specific eligibility criteria that an 
individual must meet, depending upon the service that is being 
requested. 
 
How do I get more information? 
Information may be obtained by contacting the Nebraska Department  
Of Health & Human Services Behavioral Health Central Office at  
(402) 471-7792  

 
http://www.hhs.state.ne.us/Behavioral_Health/ 

 

Nebraska Family 
Helpline 

 
1-888-866-8660 

 
This service is available 

24/7/365, providing assistance 
to families with a youth 
experiencing behavioral 
health challenges.  Some 

families may be referred on 
to receive further assistance 

from a Family Navigator.   

Scot Adams, Director 
 

CONTACT US: 
Nebraska Department of 

Health & Human Services 
Division of Behavioral 

Health 
301 Centennial Mall South 

Lincoln, NE  68509 
(402) 471-7792 
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Cultural & Linguistic Diversity & Transition: 
Did You Know? 

“The Culturally Sensitive 
Individualization of Services & Supports” 

Cultural Reciprocity 

The concept of cultural reciprocity is rooted in the idea that people 
cannot be sensitive to cultural differences unless they are first aware of 
the cultural assumptions that guide their own thinking and behavior. 
Like fish unaware of living in water, people tend to be unaware of 
being totally enveloped by their culture (Kalyanpur & Harry, 1997; 
1999). One cultural assumption common in the American mainstream 
that is related to transition planning is that it is natural and desirable for 
adults to live independent of their parents. It becomes possible to be 
sensitive to cultural differences when you become aware of cultural 
assumptions. In this example, we become aware that it can also make 
cultural sense for adults to continue living in the household of an 
extended family that includes their parents. 

Cultural reciprocity is a general approach that transition personnel can 
use to enhance relationships with all youth and families, regardless of 
their cultural backgrounds. If youth and families feel they have good 
relationships with personnel, then they are more likely to share their 
feelings and become real partners in transition planning and services.  

The book Culture in Special Education: Building Reciprocal Family-
Professional Relationships, outlines five key features of the posture of 
cultural reciprocity (Kalyanpur & Harry, 1999). It is a useful resource 
for transition personnel to use in developing effective collaborations 
with youth and their families.  

1. Goes beyond awareness of differences to self-awareness. 
Collaboration is enhanced when both sides are aware and 
respectful of their differences. However, being able and willing 
to take another’s point of view does not come naturally to 
everyone. Transition personnel therefore need to take the lead 
and model this behavior. A posture of cultural reciprocity 
promotes self-reflection and self-awareness, which is the 
foundation that allows personnel to establish relationships of 
mutual respect with people from all groups. Through self-
reflection, personnel become more aware of their family, 
religious, moral, political, and social ideals, social and cultural 
environments, and values they have adopted as the result of 
their upbringing and professional training. 

As a nation of immigrants, the 
United States is considered a 
multicultural society because it 
reflects the characteristics of many 
diverse cultures in one large society. 
One source of information about the 
cultural characteristics of people in 
the U.S. is the U.S. Census. The 
Census contains demographic data 
about population segments (groups 
of people) in the U.S. Demographics 
are statistics (number data) that 
show how many people in a 
population segment share certain 
characteristics. For example, did you 
know that 13% of Americans are 
school-aged children between 
the ages of 5-13? Or that nearly 
15 % of Americans are of German 
or part-German ancestry? 
According to the latest U.S. Census, 
America's population is more 
culturally diverse today than ever 
before. 

www.bcps.org/offices/lis/models/ 

CelebratingCulture/index.html 

Cultural & 
Linguistic 
Diversity 
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2. Aims for subtle levels of awareness of difference. Too often our awareness of difference is only at a 
level of stereotypes. Cultural reciprocity helps personnel go beyond stereotypes of how a particular 
youth and family might differ from the American mainstream (e.g., differences in dress or food 
customs). The goal is to establish the kind of relationship where personnel can gain more in-depth 
insight into the values and worldviews of the youth and families with whom they work. 

 

3. Has universal applicability. An important core concept of cultural reciprocity is that effective 
communication and collaboration comes from listening to and respecting all perspectives. In fact, the 
posture of culture reciprocity is appropriate for any situation requiring communication and 
collaboration among people, not just when transition personnel interact with youth and families. If 
personnel adopt cultural reciprocity as a way of life, it has the potential to enhance all of their 
interpersonal relationships and effectiveness in playing their various professional and nonprofessional 
roles. 

 

4. Avoids stereotypical solutions. When personnel adopt a posture of cultural reciprocity, they are better 
able to avoid the trap of stereotypical solutions. Stereotypical solutions are common solutions applied 
from a one-size-fits-all perspective. While such solutions may fit the situations of many youth and 
families, they are likely to be inappropriate for many others. For example, parents are often observed 
to remain silent at IEP meetings. Many reasons are possible, such as discomfort discussing sensitive 
issues, fear of appearing ignorant, mistrust of professionals, deference to authority, or frustration at 
being silenced in the past. Silence itself is a form of communication, but it must be decoded and 
addressed if the high level of communication required for cultural reciprocity is to be achieved. In 
order to address silence, personnel must explore individualized solutions, rather than relying on 
stereotypical ones. 

 

5. Ensures that both families and personnel are empowered. A posture of cultural reciprocity 
facilitates communication and dialogue that can provide both sides with new insights into each 
other’s culture. They can then use this understanding to better fill their roles, meet their needs, and 
achieve their goals. For example, an individualistic approach to discipline is to make children 
responsible for their own moral choices and to learn from the consequences that result from their own 
behavior. This approach may be relatively ineffective with children from some CLD groups, where 
parents may instead emphasize that there are certain ways to do things and make their children 
accountable to their families or even the entire community. If personnel and families gain a better 
understanding of the beliefs and values underlying these different approaches, they are more likely to 
be able to support the appropriate behavior of children in various cross-cultural situations. 

 

Essential Tools: Improving Secondary Education and Transition for Youth With Disabilities 
Cultural and Linguistic Diversity: Implications for Transition Personnel. National Council for Secondary 
Education and Transition 

 

Cultural Reciprocity continued…. 



 

 

  

 
 

 
 
June 6, 2012  Introduction to Autism Spectrum Disorders            ESU #3 

9:00 am – 3:00 pm  $35 if not in SCIP Consortium/ Free in SCIP Consortium 
 This in-service will be an overview of characteristics-definition, facts & myths, assessment-verification/ 
identification, considerations for selecting interventions & an overview of evidence based practices. 
 
 
June 11, 2012  Supporting Your Child’s Social Self-Esteem (Autism)           ESU #3 

6:00 pm to 8:00 pm   FREE 
 Presenter: Jill Kuzma       PARENT SESSION          Register on ESU #3’s website by June 4, 2012 
 
 
June 12, 2012  Intervention Planning of Social Skill Groups                ESU #3 

8:30 am – 3:30 pm   $10 
Presenter: Jill Kuzma  
Focus:  Overview of Social Cognition, Assessment of social/emotional skills, teaching resources & strategies 
to build perspective taking/theory of mind skills, creating a structure for planning social groups & 
organizing resources, 3 lesson ideas for the first week of school. Training is for K-12 SLPs, School 
Psychologists, Special Education Teachers & Administrators.  Register by June 5 at ESU #3’s website. 
 
 

June 13-14, 2012 ABLLS-R                 ESU #3 
8:30 am – 3:30 pm   $25 

 Teaching Language to Children with Autism: An Introduction to Verbal Behavior 
Register on ESU #3’s website 

 

Upcoming Events 

 
 
August 6, 2012  Training for LIFE SKILLS Para Educators           ESU #2 

9:00 am – 4:00 pm  FREE 
Patty Galbraith, NDE, will present on the following topics: student expectations & involvement, age 
appropriateness, functional life skills curriculum, embedded skills & community instruction, non-paid job 
training, behavior management and the role of the Para educator.    Teacher is requested to attend with 
the Para educator. Register by May 11 by calling Kathy Randall @ ESU #2 - 402-721-7710. 

 
 
 
August 7, 2012  Training for SECONDARY Para Educators          ESU #2 

9:00 am – 3:00 pm  FREE 
Topics will include: role of the Para Educator, ethical issues for the Para Educator, effective 
teaming/accepting responsibilities, confidentiality & what can Para Educators do and not do. Teacher 
attendance is not required. A book will be provided. Register by May 11 by calling Kathy Randall @ 
ESU #2 - 402-721-7710. 

 
 
 
September 13, 2012  Standards Based IEP Training             ESU #3 

8:30 am – 3:30 pm  $35 if not in SCIP Consortium/ Free in SCIP Consortium 
Marla Davis Holbrook, a nationally recognized expert in the area of standards-based IEPs, will present  
to K-12 teachers and related Service Staff.  The special focus will be on developing transition goals.  
Register by September 6, 2012 by contacting ESU #3. 


